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In accordance with the latest amendments to Russian migration law, every 
company must keep a register of business trips made by its employees.   
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Pursuant to Health Ministry Order № 739n dated 11 
September 2009, all employers are obliged to maintain a 
register, in which they must include details of all business trips 
undertaken by their employees, regardless of whether such 
employees are Russian or foreign citizens.  Each company 
must appoint a person responsible for maintaining the 
register.  

The records contained in the register must be kept for a period 
of five years. 

It is expected that the register will be used to verify 
companies’ compliance with existing immigration restrictions 
in relation to the employment of foreign nationals in regions 
other than those indicated in their respective work permits.  

In accordance with Government Decree № 97 dated 17 
February 2007 the duration of business trips of such 
employees must not exceed:  

�• �� 10 calendar days (in aggregate) during the period 
of the relevant work permit (i.e. during one year); or 

�• �� 40 calendar days (in aggregate) in the case of 
foreign nationals holding a temporary residence 
permit in Russia (in Russian: �j�Z�a�j�_�r�_�g�b�_���g�Z��
�\�j�_�f�_�g�g�h�_���i�j�h�`�b�\�Z�g�b�_).  

The Decree also specifies that for foreign national employees 
working under the so-called “travelling regime” (in Russian: 
�j�Z�a�t�_�a�^�g�h�c���o�Z�j�Z�d�l�_�j���j�Z�[�h�l�u), the permitted duration of 
their business trips is increased as follows:  

�• �� up to 60 calendar days during the period of the 
work permit; and  

�• �� up to 90 calendar days in the case of foreign 
nationals holding a temporary residence permit in 
Russia. 

The list of professions and positions held by foreign 
employees for which a company may apply the “travelling 
regime” is set out in the Health Ministry Order № 607 dated 17 
September 2007.  

This list includes, among others, company directors 
and managers of certain functions, divisions, sub-
divisions and departments. 

In the case of a violation of the above 
requirements, the following fines, set by the Code 
of Administrative Offences of the Russian 
Federation, may be imposed: 

�• �� RUB 35,000 to RUB 50,000 for the company's 
executives or other responsible persons; 

�• �� RUB 250,000 to RUB 800,000 for the company 
itself; and/or 

�• �� suspension of the company's activities for a period 
of up to 3 calendar months. 

If you have any questions on the matters referred 
to in this ALERT, please do not hesitate to contact 
�&�K�U�L�V�W�R�S�K�H���+�X�H�W, Partner, �1�D�W�D�O�L�D���0�L�D�V�Q�L�N�R�I, 
Associate or your regular contact at CMS, Russia. 
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