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The amendments aim to simplify the visa regime in relation to 
certain categories of foreign employees. It also seeks to attract 
highly-qualified employees to the Russian market and the 
remove certain barriers and formalities for foreign citizens 
intending to work in Russia. 

The following amendments to the legislation were made: 

�• �� the introduction of “highly qualified specialists”; 
�• �� the introduction of “patents” for employees working in 

Russia on a non-visa basis; 
�• �� certain provisions of tax legislation. 

 
Below are the key provisions relating to the amendments. 
 

�(�P�S�O�R�\�P�H�Q�W���R�I���K�L�J�K�O�\���T�X�D�O�L�I�L�H�G���V�S�H�F�L�D�O�L�V�W�V��

The introduction of a new category of foreign employees is a 
novelty in Russian legislation. A highly qualified specialist is a 
foreign employee having specific professional skills, knowledge 
and qualifications in a specific area. Such skills knowledge and 
qualifications should be certified by authentic documentation. 
The employer should assess these in deciding whether the 
person is highly qualified. The documentation may also be 
checked by the migration service upon reviewing the 
application for the status of a highly qualified specialist. This 
review is conducted in order to ascertain the authenticity of the 
documents and to evaluate whether the information they 
contain would give the foreign individual the status of a highly 
qualified specialist.  

In order to obtain this status, in addition to the aforementioned 
requirements, the foreign employee should receive a 
remuneration for an amount not less than RUR 2 million 
(approximately USD 5,600 per month) for a period not 
exceeding one year.  

Being a highly qualified specialist provides a right to obtain 
a work visa under a simplified procedure. The work permit 
shall be issued within 14 days and above the application of 
quotas. Also the employer does not need to obtain 
permission to attract and use a foreign labor force. The 
validity of work permits has been increased from one year 
to three years, with the term of employment changing 
accordingly. The work permit may be extended several 
times during the term of the employment contract. 
However, the work permit must not be extended for a 
period of more than three years. The procedure for 
examining the application for the attracting of a highly 
qualified specialist shall take not more than fourteen 
working days from the date of filing of documents. 

An important provision in the migration legislation relates to 
when a highly qualified specialist intends to work in several 
Russian regions. The legislation allows for the highly 
qualified specialist to receive a single work permit valid for 
the relevant regions. 

According to the amendments, highly qualified specialists 
shall enjoy freedom of movement in Russia like other 
foreign citizens. The obligation to notify the Federal 
Migration Service of his movements has now been 
repealed. Moreover, a simplified procedure for obtaining a 
residence permit is introduced in relation to highly qualified 
specialists and members of their families.  

It is necessary to clarify that not all employers may employ 
highly qualified specialists. The following organizations may 
employ highly qualified specialists: 

�• �� Russian commercial organisations. 
�• �� Russian scientific organisations, educational 

institutions (with the exception of institutions of 



 

 

 

professional religious education (religious educational 
institutions), health care institutions, as well as other 
organisations engaged in scientific, technological and 
innovation activity, experimental research, test and 
training in accordance with state priority areas of 
science, technology and engineering, if such 
organizations are accredited by the state unless 
otherwise provided by legislation. 

�• �� Duly accredited branches of foreign legal entities. 

Among other conditions, the employer should not be brought to 
account for illegal involvement of the foreign labor force for a 2 
year period prior to the filing of the application for highly 
qualified specialists. In addition, at the time of filing the 
application there should be no unexecuted decisions on 
administrative responsibility for the aforementioned offences 
relating to the employer. 

Finally, it should be noted that the Tax Code of RF has reduced 
the personal income tax rate for highly qualified specialists from 
30% to 13%. 

These changes shall affect a significant part of the Russian 
labor market, namely, the highly skilled labor force.  
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Under new rules, Russian citizens have a right to employ 
foreign citizens arriving on a non-visa basis under an 
employment or a civil contract for performance of works 
(provision of services) for personal, household and similar 
purposes not related to commercial activity (hereinafter – 
“employment for individuals”). Such foreign citizens need to 
obtain a patent. 

A patent is issued by UFMS within 10 days from the date of 
filing. The term of the patent is deemed to be extended for the 
period for which the personal income tax is paid. Payment is in 
the form of a fixed advance payment under a procedure 
provided for by Russian tax legislation (hereinafter, "tax"). In 
this case, the filing of an application to the regional migration 
authorities is not required. 

To obtain the patent the foreign citizen needs to present a 
document which is recognised in Russia as certifying his 
identity. A document certifying the payment of tax for the period 
of the patent must also be provided. A patent grants the foreign 
citizen a right to engage in labor activities on the territory of the 
region in which the patent was issued. 

In summary, not all provisions of the adopted law are clear from 
a practical point of view since the introduction of the 
amendments requires a comprehensive assessment of regional 
practice in the area of migration. Moreover, additional 
legislative documents, clarifying and detailing the amendments 
need to adopted. A way of working within the framework of 
Russian legislation will be established once practice of the new 
migration procedures commences. 

If you have any questions on the matters referred to in this 
Alert, please do not hesitate to contact CMS Partner �&�K�U�L�V�W�R�S�K�H��
�+�X�H�W��or CMS lawyers���9�H�U�D���/�L�S�N�R�Y�V�N�D�\�D��and���$�V�L�G�D���$�J�U�E�D�� at +7 
(495) 786 4000 or your regular contact at CMS. 
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